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A challenge coin is a personalized coin that recognizes a specific group and has 
particular meaning for the organization.  Challenge coins trace their beginnings to 
military units in World War II but have since become a way for many types of 
organizations to honor the dedication and effort of their personnel.  
 
In 2012 the Fort Morgan Police Department commissioned a unique coin to honor the 
service and dedication of the employees at the police department.  The face of the 
coin depicts the official badge of the Fort Morgan Police Department with the United 
States Flag in the background.  The back of the coin contains the image of a sheepdog 
which signifies the role of law enforcement in society. 
 
The inscription around the image of the sheepdog was inspired from a passage in a 
book, “On Combat” written by Lt. Col. Dave Grossman with Loren Christensen.   The 
role of law enforcement in the community is much the same as a sheepdog in charge 
of protecting the flock (society) from the wolf and other predators.  A particular quote 
from the passage summarizes the role of police officers.   
 

“I’m a sheepdog.  I live to protect the flock and confront the wolf.”   
 
This quote was chosen because it resonated with the beliefs of the men and women at 
the Fort Morgan Police Department.  This coin’s unique design and inscription are a 
source of pride for the employees at the police department and promote individual 
strength and courage and also inspire teamwork and camaraderie as well. 
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I am pleased to provide you with the 2012 Annual Report for the Fort Morgan Police Department (FMPD.) This report 
highlights the great work that is being done every day by the men and women of the FMPD. Those who provide 
services to our crime victims, the police officer assigned to our schools, and officers who have gone above and 
beyond the call of duty are all featured on the pages that follow. The FMPD remains committed to earning and 
keeping the public’s trust and confidence. We do this by enhancing our community policing efforts, expanding our 
community partnerships, and holding ourselves to the highest ethical standards. 
  
As you will see from the 2012 Crime Statistics, your FMPD is called upon to respond to a variety of situations. The 
strategies that are implemented to maximize the efficiency of our personnel and resources resulted in a decrease 
from last year in violent crimes (Homicide, Rape, Assault, and Robbery). At the same time, non-violent crimes 
remained  steady (Burglary, Larceny Theft, Vehicle Theft and Arson). Crime trends will fluctuate with such factors as 
demographics, substance abuse, regional values, cultural values, and other factors.  The good news remains that 
Fort Morgan still has one of the lowest crime rates in the country for jurisdictions its size. This is a safe place to live. 
For those neighborhoods that do see increased crime, my promise is that they will also see increased attention from 
the FMPD. The men and women of the FMPD continue to serve with courage, fairness and integrity, and do all they 
can to keep our streets and neighborhoods safe. 
  
Together as a team, we have made several accomplishments this year. The FMPD saw $7,000 in new emergency 
operations equipment through a grant. After completing an audit of the evidence room, it was redesigned and 
renovated to be more efficient and hold more evidence for years to come. We participated in many events such as 
National Night Out, National Police Week, co-hosted a 5-Day Basic Homicide School, and conducted random citizen 
surveys. Workshops in Robbery Prevention and Survival Tip, senior citizen fraud prevention, sex offender compliance 
checks, two Drug Take Backs, and a bicycle safety presentation were also highlights of 2012. The FMPD publishes a 
monthly newsletter, contributes monthly on a radio show, and hosted three different events with thirty foreign 
delegates from Europe, China, Hong Kong, and Singapore, wanting to learn more about our government and 
community.   
  
The search continues for Kayla Chadwick, 17, who went missing from the area on March 27, 2012.  A grand jury was 
recently convened to investigate her disappearance.  We continue to work hard and be resilient to determine her 
whereabouts. Crime Stoppers and private businesses and citizens have brought the reward for information leading to 
the whereabouts of Kayla Chadwick to $7,500. 
  
During 2012, the FMPD remained committed to providing excellent service while preserving tax dollars. Our focus on 
sharing resources with other police departments continued and we were able to save $125,000 by obtaining a COPS 
Grant to hire a police officer for the next three years. We saved over $7,500 by hosting training and using P.O.S.T. 
funds for training. Through our commitment to DUI enforcement, we received three enforcement grants valued at 
$10,000. A $7,000 USDA Grant assisted with purchasing a police vehicle. An EMPG Grant provided training to city 
staff on Incident Command and a tornado exercise.  
  
In closing, I would like to offer my genuine and heartfelt thanks to the City Council and City Manager for their 
commitment to public safety, and am most grateful for the level of the support we receive from the community. 
  
Together, we have made a difference. 
  
Keith A. Kuretich 
  
Keith A. Kuretich  
Chief of Police 



The Mission of the Fort Morgan Police Department is to protect the rights of all people, 
ensure order, and provide for the public safety through the effective  delivery of law 
enforcement services while maintaining the highest level of professional standards. 
  
In order to obtain this mission, the members of the Fort Morgan Police Department have 
the following objectives: 
   

• To identify criminal offenders and criminal activity and, where appropriate, to  
apprehend offenders and participate in subsequent court proceedings. 

 
• To reduce the opportunities for the commission of some crimes through 

preventive  patrol and other measures.  
 

• To aid individuals who are in danger of physical harm.  
 

• To facilitate the movement of people and vehicles. 
 

• To protect constitutional guarantees. 
 

• To assist those who cannot care for themselves. 
 

• To resolve conflicts.  
 

• To identify problems that are potentially serious law enforcement or 
governmental problems.  
 

• To create and maintain a feeling of security in the community.  
 

• To promote and preserve civil order. 
 

• To provide other services on an emergency basis. 
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You may have seen this insignia on our patrol cars or letterhead, but 
what does it mean? In 1986 the Colorado Association of Chiefs of 
Police (CACP) established a Professional Standards Committee to 
identify professional operating standards for police agencies in 
Colorado. A joint committee established 110 standards that 
addressed a wide variety of police practices ranging from dispatch 
operations to department policies. 

The Fort Morgan Police Department continues to receive its Professional Standards 
Accreditation through the Colorado Association of Chiefs of Police.  The accreditation  
provides an opportunity for the Department to voluntarily demonstrate that it meets 
professionally recognized criteria for excellence in management and service delivery. This 
process requires adherence to standards of performance that prescribe recognized 
practices that agencies should be following.  Only agencies that that have achieved 
accreditation can display this emblem. 
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The City of Fort Morgan promotes several goals that every employee in the City is 
encouraged to obtain.  The goals reflect the culture of the organization to provide the 
best possible service to those we serve. 
 

City Goals 
 Use positive communication inside and outside the organization. 
 Show respect to others in words and actions. 
 Provide exceptional service delivery to citizens and employees in the City of Fort 

Morgan. 
 Lead by example. 
 
When these Citywide goals were adopted, the Fort Morgan Police Department sought 
input from the department employees to further define our purpose and 
responsibilities to achieve these goals.  As a result we identified Department goals 
that would help us achieve the Citywide goals. 
 
 
 
 

Police Department Goals 
 Foster an environment that promotes equality, teamwork, positive 

communication, leadership, and accountability. 
 Develop relationships that facilitate trust and understanding between citizens and 

law enforcement. 
 Utilize effective practices to increase department efficiency. 
 
 

Police Department Purpose Statement 
To serve, protect and enhance the quality of life through  

effective law enforcement practices. 
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Chief of Police 
Keith Kuretich 

 John Simpson 

Lieutenant of Operations 
Darin Sagel 

Mary Holt Stephanie Harman 

Lieutenant of Support Services 
Jared Crone  

Palmer Anguiano 

Administrative Assistant 
Bev Morford 

5 2012 Annual Report for the Fort Morgan Police Department 



Jim Parks Doug Schossow 

Detective Sergeant 
Loren Sharp 

Steve Vosburg Todd Zwetzig 

Steve Brown 

Josh Kaber 

Cindy Brackett Kevin Miller SRO Tim Malone 

Anthony Gagliano Trevor Greenwood 

Shawn Buffer 

Tim Nye 

Cory Cook Ken Mooney 

Jessica Schlagel 

CRS Roger Doll 

Ted Thyne Pedro Malave` Noah Carter 

K-9 Carr 
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Fort Morgan Total City Budget: 

(General Fund, Special Revenue, Enterprise, Internal 
Service Funds) 

$43,028,853 

2012 Operations and Maintenance Budget $2,883,257 

2012 Capital Budget $  305,127 

Total Budget for 2012 $3,188,384 

2012 Grant Funds Received by the FMPD $140,933 
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Account Name  2012 Annual  
Budget  

 Year to Date Actual  
Expenses   Difference  

S alaries and Wages $1,935,530  $1,793,504 $142,026  

 Overtime  $28,500   $14,951 $13,549  
 Retirement PERA $23,013  $22,995 $18  
 Retirement Money Purchase $180,745  $175,777 $4,968  
 Retirement FPPA $112,988  $112,988 $0  
 Medicare $20,725  $19,704 $1,021  
 Health Insurance $470,668  $455,702 $14,966  
 Life Insurance $4,950  $5,240 ($290) 
 Disability Insurance $3,433  $3,700 ($267) 
 Workers Compensation $55,624  $65,697 ($10,073) 

 Death and Disability, FPPA $18,622  $18,987 ($365) 
 Advertising $400  $0 $400  
 Equipment Allowance $23,378  $19,483 $3,895  
 Crime Control and Investigations $6,450  $4,957 $1,493  
 Criminal Investigations $9,300  $8,303 $997  

 Data Processing $13,375  $10,276 $3,099  
 Office Supplies $18,418  $15,840 $2,578  
 Utilities $38,065  $21,429 $16,636  
 Telephone $4,400  $4,911 ($511) 

 Fuel and Oil $86,850  $49,485 $37,365  
 Miscellaneous $1,350  $3,323 ($1,973) 
 Maintenance Equipment and Vehicle $35,000  $30,304 $4,696  
 Maintenance General Property $10,900  $7,252 $3,648  
 Janitorial $16,000  $14,400 $1,600  

 Uniform Maintenance $30,200  $29,986 $214  

 Maintenance Animal Shelter  $2,300  $20,654 ($18,354) 

 Custody of Prisoners $1,500  $0 $1,500  
 K-9 Expense $10,850  $11,586 ($736) 
 New Hire Testing $2,275  $2,079 $196  
 Property and Casualty Insurance $43,923  $43,923 $0  

 Education and Training $16,100  $4,265 $11,835  
 Dues and Subscriptions $7,896  $3,542 $4,354  
 Graffiti Contract Service $3,000  $300 $2,700  
 Engineering and Consulting $2,500  $0 $2,500  
 K-9 Purchase $10,000  $10,000 $0  

Total Operations   $3,249,228  $3,005,543  $243,685 
Total Capital   $248,970  $135,806 $113,164  

Total Budget   $3,498,198  $3,141,349  $356,849  
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The total Calls for Service for all 
Morgan County Law Enforcement 
Agencies and Emergency Services 
for 2012 was 69,286. 
  
This reflects a 3% decrease in Calls 
for  Service for all Morgan County 
Agencies from 2012.  39% of the 
Calls for  Service were for the Fort 
Morgan Police  Department.  

The total Calls for Service for the Fort Morgan Police Department for 2012 was 27,102, a 9% 
decrease from 2011.  
 
50% of the Calls for Service for the Fort Morgan Police Departments are community service 
calls such as business escorts, extra patrol, VIN inspections, and vacation house checks.  
Included in that total is calls to meet people,  return phone calls, and information calls, many 
of which are generally law  enforcement related  questions. 
  
For 2012, the Fort Morgan Police Department has been working with an average of three less 
patrolmen than in 2011.  There has been a decrease in contacts and community service 
calls.   
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Calls for Service on a day-to-day basis are fairly consistent.  Fridays tend to see the most 
Calls for Service and Sundays are usually the slowest day.   On any given day, the time 
frame from 8:00 am to 4:00 pm is the busiest.   During those daytime hours, the highest 
volume of calls are for vandalism reports, theft reports, animal control issues, and 
ordinance issues.  However, during the evening, there are more traffic contacts made and 
suspicious vehicles reported by the public.  

Officers and Code Enforcement issued 2,543 citations in 2012, reflecting a 10% increase.  
Citations are written for traffic, parking, ordinance, animal, and criminal violations.  47% of 
citations issued were traffic violations and 25% of citations issued were for parking 
violations.    
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The Uniform Crime Reporting Program collects crime data from nearly 17,000 law 
enforcement agencies for eight main offense categories known as Part 1 Crimes.  Violent 
crime in Fort Morgan decreased slightly in 2012. 
  
Overall there has been an 11% decrease in crime in 2012.  We have seen an increase  in 
sexual assault reports, due to incidents that have occurred in the past being reported, and 
fraud reports.    

Part 1 Crimes 

Violent Crimes 2010 2011 2012 Property Crime 2010 2011 2012 

Homicide 1 0 0 Burglary 45 42 59 

Rape/Sexual Assault 26 34 25 Larceny/Theft 227 219 268 

Robbery 7 3 2 Vehicle Theft 8 9 9 

Aggravated Assault 9 11 10 Arson 2 7 2 

            

Other Offenses 
Simple Assault 70 44 71 Fraud/Forgery/Checks 77 85 71 

Disorderly Conduct 92 66 77 Drug Offenses 94 68 127 

DUI/DWAI/DUID 59 75 80 Vandalism 258 217 168 

Other Liquor 73 54 66       

How many cases has the Fort Morgan Police Department cleared?  The Uniform Crime 
Reporting program tracks Part 1 Crimes that are cleared by arrest or exceptional means. 
The below chart depicts the percentage of violent crimes cleared over the last four years.  
While there have been some variances, Fort Morgan has consistently remained above the 
national  average in clearing violent crime.   
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In 2012 we had a total of 2,381 offenses reported.  This total includes violent crimes that are 
reported in the UCR program and all other crimes that are reported in Fort Morgan.   61% of 
those offenses reported were cleared by adult or juvenile arrests.   

Criminal cases that are reported that have no leads or suspects, and cannot be cleared by 
arrest or exception, are suspended. If at a later date more information becomes available, 
the case is re-opened.  Cases that are cleared by exception occur when, although there is a  
suspect, there may be reasons outside of law enforcement control that preclude arresting, 
charging, and prosecuting the offender.  If law enforcement is unable to locate the offender 
or if a victim is unwilling to prosecute are a couple of examples of this.  Some cases, such as 
lost and found  property,  are reported as non-criminal in nature and recorded as incidents.   
These incidents are suspended at the time of the report because the property, such as a lost 
cell phone or wallet, is usually never found.   
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Offenses are suspended as a result of 
lack of activity or information towards 
solving the case.   When a victim is 
unwilling to cooperate or prosecute, 
or when a suspect cannot be located 
or has moved from the area, are 
common reasons that minimizes the 
solvability of a case.  As of the end of 
2012, only 5% of offenses reported 
remain open. 
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Fort Morgan police officers acting within the scope of their employment will use only the 
force reasonable and necessary to accomplish lawful objectives.  Fort Morgan police officers 
may use deadly force only when the officer reasonable believes that action is in defense of 
human life, including the officer’s own life, or in defense of any person in imminent danger of 
serious physical injury.  An administrative review is conducted on each use of force by a 
command officer and submitted to the Chief of Police with his/her findings. 
 
In 2012, there were a total of eight uses of force as defined by policy.  These incidents can 
involve the display of a weapon with no other level of force used to achieve compliance.  The 
uses of force for 2012 are listed as follows: 
 
Type of Force with Number of Incidents 
Use of Physical Force – 7 
Chemical Aerosol – 0 
Taser – 1 
Injuries – 1 
 
The only incident involving injury was caused by the contact points of the Taser and was 
reported as one incident  during 2012.  

In comparing the uses of force in 2012 to previous year, there was only one Taser 
deployment this year.  The use of chemical aerosol remained the same and there were four 
fewer uses of physical force. In 2012, the Fort Morgan Police Department executed 1,412 
arrests and issued 2,543  citations.   
 
The aforementioned uses of force indicate that 99% of the time officers of the Fort Morgan 
Police Department accomplish their mission without any use of force.  This level of force is 
within the FBI parameters of use of force involving 1% of all arrested or detained persons.  
Each use of force is investigated by the shift supervisor and forwarded to the Chief of Police 
for review.  There are no identifiable trends or causative factors for concern. 
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Police accountability involves holding both individual police officers as well as law 
enforcement agencies responsible for effectively delivering basic services of crime control 
and maintaining order, while treating individuals fairly and within the bounds of law. Police 
are expected to uphold all laws regarding due process, search and seizure, arrests, 
discrimination, as well as other laws  relating to equal employment, sexual harassment, etc.  
  
The most imperative function in our department is the accountability of ourselves to those 
we serve.  We take all complaints seriously and  investigate each one thoroughly.  Staff 
attended the training on Brady Giglio Liability in law enforcement, FLSA, and CIRSA Police 
Liability.  In 2012, there were four informal citizen complaints filed.  Each complaint was 
assigned to a command officer for investigation, in addition, two officers received letters of 
counseling for minor, single car automobile accidents.   
 
The Fort Morgan Police Department conducted one Internal Affairs investigation in 2012.  
The case involved one officer and the allegation was sustained.  The investigation was due 
to an officer’s response to a call that resulted in alleged damage to public property and 
alleged risk to public safety.   

A fundamental right guaranteed by the U.S. Constitution is the “equal protection” clause.  
Everyone, citizen and alien alike, is entitled to walk, drive, and move about in public free from 
police interference so long as they obey the law.  Those who commit infractions must receive 
equal and fair treatment, regardless of their race, color, ethnicity, sex, sexual orientation, physical 
handicap, religion, or other belief system.  Officers must conduct themselves in a dignified and 
respectful manner at all times when dealing with the public.  The Law Enforcement Code of Ethics 
articulates the professional and personal behavior that is expected of all law enforcement 
officers. 
 
Random audits found no unusual patterns of enforcement that would statistically indicate that 
bias-based profiling is occurring,.  A review of the citizen complaints also indicates a total absence 
of any such complaints or any indications that such activity has occurred.   
 
This year, all officers received a review on ethics and professionalism that addressed, among 
other topics, the prohibition on bias-based profiling.  Due to the fact that there were no 
complaints or indicators of racial or any other bias-based profiling, there were no corrective 
measures taken during the year of 2012. 
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The Fort Morgan Police Department responds to all accidents that are reported to have 
occurred on public and private property located within the city limits of Fort Morgan and 
investigates those accidents. Although, a complete accident report is only completed if the 
accident involves one of the following:   fatality, injury, complaint of injury, extreme damage, 
driving under the influence of alcohol or drugs, reckless driving, or public employee or public 
property is involved, or in cases of solvable hit and run accidents on private property. From 
2011 to 2012, there was a 20% decrease in traffic accidents.  
 
 Accidents Involving: 
 Public Property   376 
 Private Property       0 
 Hit and Runs      113 
 With Injuries         13 
 Total Traffic Accidents for 2012   502 

 

The majority of the traffic accidents occur between 4:00 to 8:00 pm, which is when the 
majority of people are out shopping, picking up children, and going to and from work.    
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The Fort Morgan Police Department maintains a  Community Resource Division to 
assist in reaching one of the police department’s goals of developing relationships 
that facilitate trust and understanding between citizens and law enforcement.  Over 
the years the mission of the Community Resource Division has transformed.  The 
division is not only responsible as a community liaison but also oversees two Code 
Enforcement officers, administers grants and conducts administrative responsibilities 
including Evidence Room management.  

The Fort Morgan Police Department offers a variety of programs and services to the 
residents of Fort Morgan through the Community Resource Division.  Below are a 
sample of programs offered in 2012. 

Drug Take-Back 
Fort Morgan Police Participated in the ongoing  Drug 
Take-Back program sponsored nationally by the Drug 
Enforcement Administration.  This event was held twice 
in 2012 and the police department collected  189 pounds 
of discarded narcotics.  Plans are already being made for 
a collection event next year. 

Operation Chill 
Each summer the Fort Morgan Police Department 
engages the youth in the community through 
“Operation Chill”.  In this partnership with 7-eleven 
stores, officers hand out coupons for a free Slurpee® 
drink when they observe youth conducting  
themselves in a positive manner. 

Police Chaplains 
The Fort Morgan Police Department maintains a volunteer 
police chaplain corps to assist the department in a variety of 
situations.  The Program was established in 1989 and serves 
people of all faiths and backgrounds.  Chaplains volunteer to 
be “on-call” one week at a time and respond whenever and 
wherever they might be needed.   
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Newsletter / Web site 
As technology advances, the way we communicate with 
residents also changes.  In 2012, the Fort Morgan Police 
Department continued to use our website to update 
people on what was happening in law enforcement and 
upcoming events.  Another popular feature provided 
was a monthly newsletter that gave crime prevention 
tips and safety information.  Unfortunately a technical 
problem sidelined the newsletter late in the year, but 
we hope to re-introduce a new version in 2013. 

Crime of the Week/Crime Stoppers 
The Fort Morgan Police Department continues to promote 
Crime Stoppers as a way to solve crimes in the Morgan 
County area.  Weekly “Crime of the Week” features are 
announced on a local radio station and listeners are 
encouraged to call in tips that may help solve a crime.  Crime 
Stoppers is based on the belief that someone in the 
community may have information about many of the crimes 
that occur in the area.  The Crime Stoppers program gives 
people a chance to provide information while remaining 
anonymous and may also receive a monetary reward. 

Robbery Prevention 
Near the end of 2011 and into the first part of 2012, Fort 
Morgan experienced an unusual number of armed 
robberies in the city.  Concern was evident and the police 
department received several request for information 
regarding training on how businesses should respond to a 
robbery.  As a result, the Fort Morgan Police Department 
offered a community program on “Robbery Prevention 
and Survival Techniques”.  The presentation was recorded 
and available for viewing on the City’s web site. 
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Child Safety 
The Fort Morgan Police Department offers several 
programs to teach safety to children.  A couple of high 
profile cases in Colorado in 2012 involving children 
ignited a renewed interest in keeping our children safe.  
Recently the School Resource Officer and the 
Community Resource Officer have presented a safety 
lesson for elementary aged kids and an opportunity for 
parents to ask questions after the presentation.   

Charlie Check First – teaches 
children safety rules 

The police department also offers several other programs 
geared toward child safety including the following: 
 
Safety Village – Teaches preschoolers and kindergartners about 
pedestrian safety and sign recognition using battery powered 
tricycles, road signs and traffic signals. 
P.C. (Patrol Car) – Using a remote controlled, child-sized, police 
car, officers teach a variety of safety rules.  Youngsters are 
fascinated by the talking car. 
Halloween Safety – Police offer young children safety tips on 
how to have a safe Halloween with tips on trick-or-treating and 
being seen at night. 
Digital Fingerprinting – Officers can document  children’s 
fingerprints digitally and save them to a CD that parents can 
keep for future reference. 

The Fort Morgan Police Department wants to meet the needs of our 
community and to achieve that goal we offer a wide variety of safety 
programs.  Other programs include: Self Defense for Women, Neighborhood 
Watch, Bike Safety of kids, and Police K-9 demonstrations.  Department tours 
for civic, church or school groups are also available.  For more information on 
any of the topics you have read about, or to schedule a visit to the Police 
Department for you group, please call Officer Roger Doll at 970-542-3948.  
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Since its inception in the 2000-01 school year, the Fort Morgan Police Department’s School 
Resource Officer program continues to enhance the connection between today’s youth, the 
community, and law enforcement. 
 
Officer Tim Malone has been our School Resource Officer since 2008.  His strong 
interpersonal and communication skills, his consistency and longevity as school resource 
officer, and his many years in law enforcement have created a strong bond and successful 
collaboration between the Morgan County School District Re-3 school system and the Fort 
Morgan Police Department and the City.  Officer Malone divides his time between the Fort 
Morgan High School and the Fort Morgan Middle School, in addition to assisting the other 
schools in the district when needed.  

On a daily basis, Officer Malone is found interacting with the students, assisting school 
administration with legal and discipline issues, instructing classes to students, training staff 
on various significant issues, and promoting a positive and safe environment for both 
students and staff which are vital to the learning process.  Because of Officer Malone’s daily 
interaction, he is able to intervene and provide students with warnings and the possible legal 
ramifications for continued bad choices. 

Fort Morgan High School 

Fort Morgan Middle School 
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At the end of the 2012 year, the department was staffed with twenty-eight sworn officers 
and five non-sworn positions.  Sworn officers received a total of 2,476 hours of training, 
averaging 88 hours per officer.  Non-sworn staff received a total of 149 hours of training, 
averaging 29 hours per employee.  
  
Officers are required by Peace Officer Standards and Training (POST) to complete 40 hours of 
training per year, some of which is in-service training that is required by the Fort Morgan 
Police Department.  Part of that training is recertification for Tasers, Firearms, and Intoxilizer.   
  
In 2012, officers attended a variety of courses such as:  NIMS training, various supervisor and 
communication classes, IHIA homicide school, KRAV MAGA, Blood pattern analysis, cell 
phone forensics class, and computer forensic training. Non-sworn staff attended NIBRS 
training, Colorado Open Records Act class,  and computer training.  

The responsibilities of Officer Malone extend to educating the staff of the Fort Morgan 
School District Re-3 on current topics throughout the school year.  Critical trainings on 
drug/alcohol detection, drug awareness, teen driving, teens and cell phone use safety, the 
growing trend of sexting, and standard response protocols with safety drills such as 
lockdowns, lockouts, and school evacuations are a few of the trainings provided by Officer 
Malone.  His continued involvement with several committees includes the Inter-Agency 
Social Support Team, School District Safety Committee, and the Crossover Youth Practice 
Model.   

The partnership between the community, the 
school district, and law enforcement continues 
to evolve.  With Officer Malone as the School 
Resource Officer, the benefits and continued 
success of this program have been realized and 
it is our hope it will continue to expand and 
progress in the future.  

Lincoln High School 
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In 2012 the Investigations Division added a new member that is primarily focused on working 
cases that involve the distribution and possession of child pornography as well as the 
distribution of narcotics. As a result of the new position as well as new technological 
advances that assist in gathering evidence in some of these cases, we saw an increase in 
arrests for both of these types of crimes. 
  
As members of the Internet Crimes Against Children Task Force, Detectives have worked 7 
cases where child pornography was either possessed and/or distributed, with a total of 45 
forensic exams completed on computers, cell phones, or other such technology.  
Furthermore, eight search warrants were executed for the purpose of identifying suspects 
involved in child pornography cases.   Another case investigated by this division involved the 
enticement of a child in which detectives apprehended a suspect after the suspect agreed to 
meet a 12-year-old girl for sex. 
  
Due to the increase in technologically advanced investigations, a Fort Morgan Police 
Detective has received numerous hours of training in the area of computer forensics. As a 
result of this training, the Fort Morgan Police Department now has a person who is an expert 
in computer forensics on staff and works with the Weld County Crime Lab, where equipment 
is housed.  We are very fortunate to have this capability and have one of only a handful of 
experts in the United States available to our department. 
  
In all, the Investigations Division handled numerous calls for various crimes to include sexual 
assaults, armed robberies, serious felony assaults, a missing person, death investigations, 
burglaries, major theft cases, narcotics cases, and child exploitation cases.  In addition, there 
were many assists for patrol in processing crime scenes, completing search warrants, arrest 
warrants, interviews, and other assistance when requested. 
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The Fort Morgan Police Department’s Bike Patrol Unit is a specialized unit within the 
department composed of patrol officers who volunteer to patrol on a bicycle instead of a 
patrol car.  The officers receive specialized training in patrol tactics and respond to calls the 
same as an officer in a patrol car.  Unlike a regular patrol vehicle, the bike patrol officer can 
go places a vehicle cannot and if necessary, respond un-noticed.  The bicycles used are 
special bikes designed for police use and officers respond to calls assigned from dispatch.  If 
an arrestee needs transported or additional equipment is required, a regular patrol car is 
generally not too far away.  

2012 Bike Patrol  

Hours Ridden 665 Bicycle Contacts 19 

Miles Ridden 2,092 Vehicle Contacts 216 

Tickets Issued 140 Pedestrian Contacts 135 

Open Doors 6 Arrests 70 

 There was a large increase in the number of people arrested for the distribution of narcotics 
as well.  2012 saw people arrested for the distribution of numerous drugs including 
methamphetamine, cocaine, heroin, psilocybin mushrooms, marijuana, and prescription 
medications to include hydrocodone, oxycodone, Xanax, clonazepam, naproxen, morphine, 
and Vicodin. The drug with the largest seizure was methamphetamine which involved the 
Fort Morgan Police Department seizing over 6000 grams of methamphetamine with an 
estimated street value of over $614,000.  
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In February 2012, the Fort Morgan Police Department 
saw the retirement of Zebediah, Sergeant Jim Park’s K-9 
partner of nine years.  Zeb, a German Shepherd from the 
Slovak Republic, joined the FMPD in February 2003. He 
earned certification as a "police canine" in drug 
detection, tracking, article search and patrol work. Zeb 
and Sergeant Parks claimed eight top 10 awards in 
competitions at U.S. Police Canine Association dog trials.  
 
During his time with FMPD, Zeb was responsible for 
more than 300 drug searches, 30 tracks and 27 
community presentations. He accumulated 2,400 hours 
of training over the years.  

Sergeant Parks welcomed a new partner in May of 2012. A black and 
tan German Shepherd who turned two in January, Carr was trained 
as a police dog in Fort Collins for one year prior to joining the Fort 
Morgan Police Department. Carr's parents are Czechoslovakian, and 
his pedigree is a strong one.  Several of Carr's brothers are also police 
dogs and are very well regarded and very intelligent dogs. 

Retired police dogs typically stay with their handlers upon retirement.  This is a common 
practice among police departments due to the unique training provided to police canines and 
their handlers and the relationship that is established between the handlers and their police 
canines.  Zeb is enjoying retirement with Sergeant Parks and is greatly missed. 

Carr is also trained in narcotics detection, building searches, tracking, 
and patrol.  Sergeant Parks and his K-9 partner often assist the 
Morgan County Sheriff’s Office and the Colorado State Patrol in 
various capacities, such as narcotics detection and tracking.  

Carr has proven to be a valuable team member with the Fort Morgan 
Police Department and is an excellent addition to our force, aiding to 
protect the citizens of Fort Morgan. 
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The Fort Morgan Police Department gave out awards and commendations at the Fort Morgan 
City Council meeting on May 15, 2012. From left, are: Det. Josh Kaber, Officer Pete Coffin, Sgt. 
Jim Parks, Sgt. Doug Schossow, 11-year-old Joey Shurtleff, Officer Pedro Malave, Officer Ken 
Mooney, Sgt. Brian Cantin, Officer Cory Cook and Police Chief Keith Kuretich.  

Officer Ken Mooney was honored as the Fort Morgan Police 
Officer of the Year. Mooney was nominated by his fellow 
employees for the award.  
 
In Officer Mooney’s five years with the Fort Morgan Police 
Department, he is the team leader of the Special Response 
Team, known as SRT, firearms instructor, a field training 
officer, and frequently serves as officer in charge.  He is a 
well respected and valued member of the Fort Morgan 
Police Department. 

Frank Buchanan and Trevor Bedsaul 
assisted police in breaking up a fight 
at a bar.   Pictured with Mayor Terry 
McAlister and City Manager Jeff Wells. 

Philyis DeHerrera and Bridget Glosson, 
emergency dispatchers,  received Citizen 
Citations for Meritorious Service from 
Mayor Terry McAlister and City Manager 
Jeff Wells. Glosson and DeHerrera  aided 
officers during the investigation of a 
kidnapping.    
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Marshal Charles P. Eyser   
9- 30- 1916 

Officer Fred Rehmer 
12-18-1982 
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The visitors had many questions about how local government works; what kind of jurisdiction 
the local police had, the difference between a city mayor and a city manager; how well the city 
and county had weathered the recession; how the city is funded and what role other agencies  
have in dealing with immigrant issues?  

European officials and journalists from Germany, Denmark, Poland, Bulgaria, Romania, Slovakia, 
Sweden and Turkey visited Fort Morgan in March with questions about the economy, law 
enforcement and immigrants. They made up a delegation arranged by the Institute of 
International Education under the auspices of the International Visitor Leadership Program, 
which is sponsored by the U.S. Department of State's Bureau of Educational and Cultural Affairs.  
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A delegation of visitors from China, Hong Kong, and Singapore talked with Fort Morgan officials 
as part of a visit through the U.S. State Department’s Edward R. Murrow Program for Journalists 
in November. Fort Morgan was a stop for the group partly because it represents the heart of 
America, and partly because of its diverse but co-existing population.  

In October, about a dozen people from all 
over Europe came to Fort Morgan under the 
U.S. Department of State's International 
Visitor Leadership Program as arranged by 
the Institute of International Education. This 
was part of a tour across the U.S. that 
included Washington, D.C., Tampa, Florida., 
Iowa City, Iowa, Portland, Oregon, Denver 
and Fort Morgan, Colorado. 
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Throughout the year the department receives thoughts of appreciation from our citizens and 
other people as we go about our work.  We would like to share some of those “Thank Yous.” 

Officer Trevor Greenwood 
I would like to thank Officer 
Greenwood for the help on a missing 
child out of Hudson.  The child let us 
know that she went to Sherman 
Elementary in Fort Morgan and 
Officer Greenwood worked diligently 
to get a hold of the school to find out 
a contact for this child. With this 
information we were able to reunite 
the child with the grandparent. 

Officers Cindy Brackett and Pedro Malave 
Officers Bracket and Malave did a good job and were very courteous in helping locate my spouse who 
wandered away. Their efforts and contributions demonstrated their professionalism to the Department.  
Thank you for an outstanding job. 

Officer Noah Carter 
I’d like to express my gratitude for 
the assistance in getting to the 
hospital on Sunday. The officer went 
the extra mile to make sure I was 
okay.  Without the officer’s help, I 
don’t know if I would have made it.   

Detective Loren Sharp 
On behalf of all of us at S.A.R.A., 
please accept our thanks Detective 
Loren Sharp’s attendance at our 
Multidisciplinary Team Training in 
Casper, Wyoming.  It was a 
worthwhile event.  Your support is 
very much appreciated!! 

From OneMorgan County 
 
Thank you for hosting the  
International Leadership Program sponsored by the 
U.S. State Department,  coordinated by World Denver 
and made possible locally by the City of Fort Morgan 
in partnership with other collaborating agencies.   
 
Thank you for your willingness to supplement the 
recent intercultural immersion, service learning 
experience for Regis staff and students.  Both staff 
and students have expressed tremendous 
appreciation for the opportunity to speak with Dan 
Barker, Greg Wagers and Chief Kuretich, as I refer to 
as the Trinity of Leadership.  It makes sense that 
education, law enforcement and media are the first 
sectors to actively engage in immigrant integration 
work.  At the same time, it is the extraordinary 
contributions you all make through your leadership 
roles.   
 
Thank you for your hospitality and generous 
discussion while hosting representatives from 
Colorado Refugee Services Program, Department of 
Justice Human Relations Commission, Fort Morgan 
Times, Law Office of Lisa Mary Pray, Lutheran Family 
Services Rocky Mountains, Senator Michael Bennet’s 
office, WorldDenver and OneMorgan County.    Your 
willingness to communicate with these key partners 
in local immigrant is very appreciated.  
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Each year we have officers and civilian staff who retire or move on to different agencies or  
different careers.   We thank them for their hard work on behalf of the Fort Morgan Police 
Department, and wish them the best in their retirement and future endeavors! 

Officer Clinton “Pete” Coffin  
April 2002 to September 2012 

Sheila Hastings 

Mark Burke 

Julie Ramstetter 

Luis Vasquez 

K-9 Officer Zebediah 
February 2003 to February 2012 
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 NAME                  SERVED FROM:               SERVED TO: 
1.    Frank Anderson August 1887  April1889  
2.    A.L. Wilson April 1889  July 1890 
3.    R.W. Atchison July 1890  April 1891 
4.    F.J. Dingman April 1891  April 1894 
5.    H.S. Pyott  April 1894  May 1894 
6.    J.H. Farnsworth May 1894  April 1895 
7.    James Hall April 1895  April 1895 
8.    A.K. Hill  April 1895  April 1899 
9.    James Hall April 1899  April 1900 
10.  A.L. Burdette April 1900  March 1903 
11.  C.J. Carlson March 1903  February 1904 
12.  A.K. Hill  February 1904 November 1905 
13.  A.W. Croft November 1905 February 1906 
14.  L.M. Davis March 1906  April 1907 
15.  J.C. Grahm May 1907  October 1907 
16.  J.A. Tilson  October 1907 April 1908 
17.  S.S. Lamb April 1908  January 1913 
18.   R.E. Parker January 1913  January 1914 
19.   E.A. Morse January 1915  June 1917 
20.   Charles R. Todd June 1917  December 1918 
21.   C.J. Carlson January 1919  December 1919 
22.   F.W. Quackenbush January 1920  September 1925 
23.   Alva Burton September 1925 December 1927 
24.   William Hauge January 1928  February 1931 
25.   C.J. Carlson March 1931  December 1931 
26.   Arthur L. Shaffer January 1932  February 1938 
27.   Homer F. Morse February 1938 March 1958 
28.   Anthony Erosky  March 1958  June 1959 
29.   Daniel Dorn June 1959  July 1960 
30.   Homer F. Morse August 1960  January 1962 
31.   W. Gale Davey January 1962  December 31, 1980 
32.   B. Harold Davisson January 1, 1981 December 31, 2000 
33.   Keith A. Kuretich January 1, 2001 Present 
 

In 2012 we acknowledged 125 years of law enforcement in the City of Fort Morgan.  There 
have been 33 Town Marshals and Chiefs of Police serving the City of Fort Morgan beginning 
with Frank Anderson to our Current Chief of Police, Keith Kuretich.  In 1917, the title of Town 
Marshal was changed to Chief of Police beginning with Chief E.A. Morse.   
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Thank you for your time and the privilege of presenting our 2012 Annual Report to you.  We 
would like to acknowledge the members of Fort Morgan City Council.  Many of the programs 
and services our community has come to value would not be possible without the 
endorsement, recognition, and support of the City Council members. We would also like to 
recognize the City Manager and the Mayor for their outstanding support and encouragement 
that has allowed the Fort Morgan Police Department to continue to thrive year after year. 
Finally, the Fort Morgan Police Department extends its appreciation to the citizens of Fort 
Morgan for all of their support.  
  
The Fort Morgan Police Department consists of individuals who are interested in being more 
than just law enforcement officers.  They are men and  women that desire to not only protect 
and serve, but to know and support the people in our community. 
  
All Fort Morgan residents are urged to visit the City of Fort Morgan website and the Police 
Department’s web page at www.cityoffortmorgan.com. This report is available on our website 
in addition to more information about the  Department. If you have any questions or 
comments, please contact us at (970) 542-3930 or by email. 

Office of the Chief of Police 
Keith A. Kuretich, Chief 
Bev Morford, Administrative Assistant 

Support Services Division 
Lieutenant Jared R. Crone 

Investigations Community Resource Specialist  Police Chaplains Police Clerks 
Detective Sergeant Loren Sharp Officer Roger Doll Cory Knutson Mary Holt 
Detective Todd Zwetzig Code Enforcement Greg  Larson Stephanie Harman 

Detective Steve Vosburg John Simpson Phil Tarman 

Detective Josh Kaber Palmer Anguiano Bob Tolson 
School Resource Officer  Doug Trevithick 
Tim Malone 

Operations Division 
Lieutenant Darin L. Sagel 

Sergeant Steve Brown Sergeant Brian Cantin Sergeant. Jim Parks Sergeant Doug Schossow 
Officer Cindy Brackett Officer Cory Cook Officer Kevin Miller Officer Tim Nye 
Officer Shawn Buffer Officer Tony Gagliano Officer Ken Mooney Officer Jessica Schlagel 
Officer Noah Carter Officer Trevor Greenwood K-9 Officer Carr Officer Ted Thyne 

Officer Pedro Malave 
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